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Chairman of the University Council,

Mr. Ramosehlana Mapetla

For any organisation to develop and prosper, it must

plan for the future, while reflecting on its achieve-

ments and shortcomings. Such an approach ensures

that it is able to build on its achievements and devel-

op strategies that effectively tackle its shortcomings

as well as grapple with emerging issues. It is against

this background that the University Council welcomes

the development of a new Strategic Plan. [for the

National University of Lesotho for the period

2007-2012 .

I am confident that the Plan will provide the

University with a framework for systematic and

effective developments and training of high level

manpower and the development of an academic

agenda relevant to the needs of the country and

the region.

NUL itself was established in 1975, but it has a

proud history dating back to its days in 1945 as Pius

XII College. Since its establishment, NUL has made

significant contributions to the supply of highly

skilled manpower in various fields to the country

and the region. Its faculties are making impressive

contributions to national development in areas such

as Law, Education, Humanities, Social Sciences,

Science and Technology and lately in Agriculture

and Health Sciences.

The achievements of NUL have not been without

challenges, the most critical one being financial;

weak institutional arrangements for coordinating

the efforts of various departments; and the exis-

tence of some programmes which do not appear

to be responsive or relevant to the needs of the

nation. There are also challenges in understanding

the need to manage the university as a business

that is self-sustaining rather than only with a tradi-

tional approach to the design and delivery of its

programmes.  It is clear that addressing these chal-

lenges will require the concerted efforts of all stake-

holders.  However, I know that these changes will

test and conflict with some deeply entrenched

views and practices, especially when seen in the

context of responding to Lesotho's Vision 2020 and

the contributions that NUL can make to achieving

that Vision.

I wish to take this opportunity to thank all those

who participated in this very important strategic

planning exercise including, in particular, the

Ministry of Education, and to express the hope that

the members of NUL and those in the entire

Education Sector will join forces in implementing

the activities set out in this Plan.

Thank you

MMrr  RRaammoosseehhllaannaa  MMaappeettllaa

University Council Chairman

Preface
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All over the world, tertiary institutions are shifting

from purely oversight functions of their traditional

roles to a more strategic planning and direction of

their affairs.  At NUL, the tradition of having five-

year development plans written by small task teams

goes back to the mid-1970s.

The process of formulating the present Strategic

Plan (2007-2012) required wide and intensive con-

sultation with various internal and external stake-

holders of the University in order to ensure that the

Plan reflects both institutional and national aspira-

tions as well as being inclusive and transparent.

However, strategic planning, as experts warn,

should not be perceived as the 'be all and end all'

of institutional transformation.  As they say, 'the

devil is in the detail', especially as we follow-up with

implementation and monitoring of the plan.

Regardless, the fact that we have this Strategic Plan

at all is itself a significant milestone for NUL. I there-

fore  wish to express my gratitude to all those who

contributed towards the development of this Plan.

I would, in particular, like to 'name names' and

express my profound gratitude to the authorities at

the Lesotho Ministry of Education and Training

whose foresight led to the request for Technical

Assistance from the Commonwealth Secretariat

even before I assumed office. I would also like to

thank the Commonwealth Secretariat team of

Mrs Janet Katyola, Ms Lorraine Howe, and the

technical consultant team of Messrs Justin Nyondo

and David Parry; members of the Strategic Planning

Group, namely Mr R. Mapetla, Chairman of

Council and Convenor, Council Task Group; Prof.

E.M. Sebatane, Pro-Vice Chancellor and Convenor,

Academic Planning Task Group; Dr S. Motlomelo,

Convenor, Academic Management Task Group; Ms M.

Mphuthing, Registrar and Convenor, Administrative

and Resources Task Group; Mrs M. Tambwe, Convenor,

Support Services Task Group; Mr P. Chesa, SRC

President and Convenor, Student Task Group; Ms N.

Kokome, Principal Secretary and Convenor,

Education Sector Task Group; and Mrs K. Mopethe,

Convenor, External Stakeholders Task Group; and

members of the various Task Groups (whose names

appear in the Appendix), for their contributions.

The Strategic Plan Secretariat comprising of Mrs Peko,

Mrs Mohale, Mrs Lephoto, Mrs Phumo, Ms Koatsa,

Mr Tšiu (former Acting Public Affairs Director) and

Ms Mohapi ensured prompt delivery of logistics and

communication materials.

Teamwork was paramount in ensuring that

progress was made, given the time and resource

constraints, and it is clear that teamwork will be key

in translating the aspirations contained in this Plan

into reality.

It is my sincere hope that the aspirations reflected in

this Plan will serve as a roadmap that will help the

University to realise its vision to be a leading African

university responsive to national socio-economic

needs, committed to high quality teaching, lifelong

learning, research and service, leading to the build-

ing of an institution respected regionally and inter-

nationally.

PP rrooff  AAddeellaannii  OOgguunnrriinnaaddee

Vice-Chancellor, National University of Lesotho
August 31, 2007

Foreword
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The Vice Chancellor,
Professor Adelani Ogunrinade



NUL Management Team
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Prof. E M Sebafane
Pro Vice-Chancellor

Mrs M Mphuthing
Registrar

Mr J Sekoere
Bursar

Mrs M Morojele
Dean, Student Affairs

Dr. Moshoeshoe
Chadzingwa - Librarian
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Vision

NUL’s vision is to be a leading African University responsive to

national socio-economic needs, committed to high quality

teaching, life-long learning, research and community service,

respected nationally and internationally.

Mission

NUL’s mission is to promote national advancement through

innovative teaching, learning, research and professional 

services, producing high calibre and responsible graduates able

to serve their communities with diligence.

Values

Staff and students of NUL shall demonstrate a commitment to

honesty, integrity, professionalism, excellent customer care,

respect, tolerance, transparency and accountability in their 

dealings with colleagues and others. They shall be innovative,

resourceful, collaborative, cherishing academic freedom and

always striving for excellence.



The origins of NUL can be traced back to 1945
when the Pius XII University College was found-
ed by the Roman Catholic hierarchy of Southern
Africa in Roma, some 35 kilometres south-east of
Maseru.  In 1954 the College entered into a for-
mal agreement with the University of South
Africa (UNISA) whereby the College was granted
Associate College status by UNISA.  By 1959 the
College had 171 students, most of whom were
from outside what was then Basutoland.  In
January 1964, Pius XII University College was
replaced by the independent, non-denomina-
tional University of Basutoland, Bechuanaland
Protectorate and Swaziland (UBBS) with a single
charter granted by Queen Elizabeth II and
designed to meet the human resource training
needs of those three countries in preparation for
their independent statehoods.  

In line with the names chosen after the inde-
pendence of two of the countries in 1966,UBBS
became the University of Botswana, Lesotho
and Swaziland (UBLS), the first of whose
degrees were conferred in 1967.  The decision
to establish the National University of Lesotho
on the Roma campus was taken in October
1975 by the Lesotho Interim National Assembly
though Act No 13 of 1975.  NUL occupies the
same site, grounds, and buildings in Lesotho as
its immediate predecessor, UBLS, and has
expanded significantly since 1975.

Today, NUL is a growing institution located on
approximately 100 hectares of land with an esti-
mated population of 12,000 staff, students and
dependents. Additional sites have been acquired
in Maseru and other parts of the country (e.g.
Mahobong, Mohale's Hoek and Thaba-Tseka) as
centres of the University's Institute of Extra-Mural
Studies.

NNUULL'' ss   GGoovveerrnnaannccee,,   AAccaaddeemmiicc  aanndd
MMaannaaggeemmeenntt   SS tt rruuccttuurree

The University's legal status is enshrined in the
National University of Lesotho Order (1992) and
Act 2 of 2002 as amended. This Order estab-

lished a Council which is responsible for the
overall direction of the affairs of the University
including, inter alia, the establishment and
abolition of any academic post; the appointment
of the Vice-Chancellor, Pro-Vice-Chancellor,
Registrar, Bursar and Librarian; the establishment
and abolition of faculties, institutes and administra-
tive units; the approval of the Constitution of the
Students Union; and the establishment of Council
and joint Council/Senate committees.  The Council
currently has 27 members.  The University Registrar
acts as the Council Secretary.

The University Management team presently con-
sists of the Vice-Chancellor, the Pro-Vice
Chancellor, the Registrar, the Bursar, the
Librarian and the Dean of Student Affairs.

The University has seven faculties, each headed
by a dean, and three institutes, each headed by
a director, as indicated below. 

Faculty of Agriculture
Faculty of Education
Faculty of Health Sciences
Faculty of Humanities
Faculty of Law
Faculty of Science and Technology
Faculty of Social Sciences
Institute of Education
Institute of Extra-Mural Studies
Institute of South African Studies

The faculties and institutes are responsible to
Senate, the supreme academic body of the
University.    The Senate sets the policy framework
on academic matters and is chaired by the Vice-
Chancellor. It includes in its membership the Pro-
Vice-Chancellor, the Librarian, all deans, all heads of
departments (currently 27), professors of the
University who are not deans or departmental
heads, the President of the Student Representative
Council, all institute directors, the Director of
Consulting, the Dean of Student Affairs, two repre-
sentatives of Congregation and the Registrar
presently numbering 51.

A brief history of the National University of Lesotho
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Programmes of Study

The University currently offers five undergraduate certificate programmes; six undergraduate diplomas; twelve first
degrees; four honours degrees; one postgraduate diploma; nine masters degrees; and the degree of Doctor of
Philosophy.  Below, is a table that summarises the programme offering at NUL

Faculty of Agricultural Economics and Diploma in Animal Health and 
Agriculture Extension Production, B.Sc. (Agric), B.Sc.

Animal Science (Home Economics) M.Sc. 
Crop Science (Agricultural Economics),
Soil Science and Resource M.Sc.(Animal Science), M.Sc.(Crop
Conservation Science), M.Sc. (Soil Science)  

Faculty of Educational Foundations Diploma in Science Education,
Education Languages and Social Education Higher Education Diploma, 

Science Education Diploma in Agric Education, 
Bachelor of Education Primary B.Sc  
Ed, B.Ed, P.G.D.E, M.Ed, M.A. Ed, Ph.D

Faculty of Health Nursing Bachelor of Nursing Science (in 
Sciences Pharmacy and Nutrition Community Health Nursing)

Advanced Medical-Surgical Nursing
Primary Health Care
Bachelor of Science in Nutrition
Bachelor of Science in 
Environmental Health
Bachelor of Pharmacy

Faculty of Development Studies Diploma in Pastoral Care and 
Humanities English Counselling, Diploma in Applied

French Philosophy and Public Ethics 
Historical Studies B.A.(Humanities), B.A.(Honours) in
Philosophy English Language and Linguistics
Theology and Religious Studies M.A. in English Language Linguistics

Ph.D. in English Language and Linguistics

Faculty of Law Private Law Bachelor of Laws(LL.B) - 2,3 and 5
Procedural and Adjectival Law year programmes
Public Law Master of Laws(LL.M)

Faculty of Science Biology B.Eng in Computer Systems and Networks
and Technology Chemistry and Chemical Technology B.Eng in Electronics

Geography and Environmental Studies Bachelor of Chemical Technology
Mathematics and Computer Science B.Sc. in Electronics
Physics and Electronics B.Sc in Information Systems

B.Sc in Computer Science
B.Sc in Statistics
B.Sc. in Biotechnology
B.Sc in Environmental Science
Postgraduate Diploma in Information 
Systems, Master of Science in Physical 
Geography

Faculty of Social Business Administration Bachelor of Arts Degree(B.A),
Sciences Economics Bachelor of Commerce(B.Comm),

Political and Administrative Studies Postgraduate Diploma in Economics,
Social Anthropology/Sociology Postgraduate Diploma in
Statistics and Demography Human Resources Management   

M.Sc.(Economics), M.Sc.(Sociology), 
M.Sc (Social Work)

Institute of Extra Adult Education Diploma in Adult Education, B. Ed in 
Mural Studies Business Management and Development Adult Education,Diploma in Business 

Non-Formal and Continuing Education Studies Diploma in Mass Communication
Research, Evaluation and Media

FFaaccuu ll tt yy DDeeppaarrttmmeenntt ss PP rrooggrraammmmeess   ooffff ee rreedd



The development of a Strategic Plan for NUL followed a highly participatory process agreed between key stake-

holders at the onset of the exercise. The process provided for the establishment of a framework that ensured

that NUL was in the driving seat of developing the Strategic Plan supported by consultants from the

Commonwealth Secretariat. To this end, a structure was agreed that provided for the management of the plan-

ning process. The structure is depicted below at Figure 1. Members of the various task groups and the Strategic

Plan Steering Group are listed in Appendix 1.

Figure 1

Strategic Planning Groups

Overseeing the development of the Strategic Plan was the Strategic Planning Steering Group (SPSG) chaired

by the Vice-Chancellor of NUL.  This Group was responsible, among other things, for deciding who and how

different stakeholders from within and beyond the University would participate in the development of the Plan.

The SPSG was supported technically by consultants from the Commonwealth Secretariat and logistically by a

Secretariat consisting of NUL staff.  This support included the organization of relevant literature and data to

inform the formulation of the Strategic Plan. The list of documents reviewed is attached as Appendix 2. 

A wide range of stakeholders from within and outside the University were invited to form Task Teams to pro-

vide input into the development of the Plan. The strategic planning process provided for 'manageable bites'

to be taken in the development of the Plan in a phased manner. This afforded key stakeholders an opportu-

nity to define the University's vision, clarify its mission and values and identify the key priorities of the University,

through the conduct of a situational analysis in a workshop setting. The results of this analysis were consid-

ered by the SPSG before being tabled for confirmation at a workshop organized to develop strategic goals,

objectives, activities and performance indicators. 

Stakeholders provided further input into the emerging Strategic Plan at a Consultative Forum at which detailed

consideration was given to a draft Action Plan based on the vision, mission, values and priorities identified ear-

lier. The Plan was finalized and submitted to the University for consideration and onward approval by the

University Council. 

The Strategic Planning Process
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UUnniivveerrssiittyy  ssttaaffff

There were 374 (162 Female and 212 male) academic staff in 2006/2007 and 308 non-academic
staff, (157 female and 151) male in the university. The total staff complement was 682.

Student enrolments: 2006 - 2007

8

TTaabbllee  33::   AA  SSuummmmaarryy   ooff   SS ttuuddeenntt
EE nn rroo llmmeenntt   FF iigguurreess   22000066//22000077
[Undergraduates part-time and full-time]

Faculty Total Enrolments %
Agriculture 354 5.26
Education 1 463 21.76
Humanities 732 10.89
Law 621 9.24
Science and Technology 892 13.27
Social Sciences 2 303 34.25
Health Sciences 359 5.34
TToottaall 66  772244 110000..0000
Institute of Extra Mural Studies 1 784

Source: NUL Senior Statistician

In the academic year 2006-2007, the university

enrolled 6724 undergraduate students and 50

postgraduate students on the Roma campus of the

University.  In addition, 1784 (mainly part-time) stu-

dents were enrolled on programmes in the Institute

of Extra-Mural Studies on the Maseru campus of the

University, making a total of 8566 students.

Between them the Faculties of Social Sciences

(2303) and Education (1463) enrolled just over

56% of all undergraduate students in the

University's seven faculties.  The remaining 2476

students, 44% of the total, were enrolled in the

other five faculties.

NON-ACADEMIC ACADEMIC

Female                  Male Female                  Male

151 157 212 162

A group of NUL staff during one of the strategic planning sessions



STRENGTHS

•• NUL as the sole University in Lesotho with 
political and financial support from the 
Government of Lesotho (GOL).

•• NUL's diverse and qualified administrative,
teaching and research staff.

•• NUL students' continued financial support 
from the National Manpower Development 
Secretariat.

•• NUL's heritage and long history of linkages and 
partnerships with regional universities.

•• NUL's distinguished alumni occupying national
and international positions.

•• NUL's rural and urban campuses, which allow
for wide national reach and accessibility.

•• NUL's physical infrastructure and conducive 
learning environment.

WEAKNESSES

•• Over-dependence on government subvention.

•• Inadequate resources - physical, human and
financial.

•• Poor work ethic and poor financial management

•• High staff turn over, inadequate number of men-
tors - both at academic and administrative levels.

•• Poor image of the university and poor service
delivery.

•• Inadequate administrative policies and poor
implementation, poor monitoring and 

•• irregular review of policies and programmes.

•• Low research output.

•• Lack of relevance of some academic 
programmes to national needs.

•• Absence of an organised alumni body.

THREATS

•• Competition from local, regional and distance
education universities.

•• Potential reduction in government's financial
support.

•• Brain drain and failure to attract and retain 
highly qualified staff.

•• HIV/AIDS and its deleterious effects on students
and the workforce.

•• Political instability, poor internal governance and
friction among staff and students.

•• Lack of a national manpower requirement plan
and articulated national priorities to which the
University can relate.

•• Poor economic growth and lack of employment
opportunities for NUL graduates.

•• Exploitation of the university resources for per-
sonal gain by staff.

OPPORTUNITIES

•• Continued GOL goodwill and support towards
her only national University.

•• Greater opportunities for recruitment of staff and
students, exchange and partnerships following
the SADC protocol, regional economic integra-
tion, NEPAD and the benefits of globalisation.

•• International goodwill and the favourable
donor climate in Lesotho.

•• Opportunities for academic revamping, rebuild-
ing and internal reorganisation of the University.

•• E-learning and improved distance learning
especially using its outreach centres.

•• The tourism potential of Lesotho as a favoured
destination for the industry.

•• Growing small and medium scale enterprises
(SME) with potential for graduate entrepreneur-
ship and employment.

•• Growing internal demands for Change in
University strategic directions.

•• Avenues for proactive response by NUL to
national initiatives on the United Nations
Millennium Development Goals (such as 
reduction of poverty, control of HIV and AIDS, 
addressing environmental education, health 
and nutritional issues etc).

NUL SWOT Analysis
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Goals and Objectives

10

SSttrraatteeggiicc  GGooaall  11::  IImmpprroovveedd  aacccceessss  ttoo  NNUULL  pprrooggrraammmmeess

The Strategic Plan envisages a doubling of student numbers by the academic year 2011-2012 in line with

national priorities identified in the ESSP and referred to earlier in this document.  It does not simply involve

an expansion of student numbers but also the development of new programmes offered by open and dis-

tance learning through the Institute of Extra Mural Studies (IEMS) and the resuscitation of bridging pro-

grammes in Arts and Science for all degrees. 

SStt rraatteeggiicc  GGooaall   22::     IImmpprroovveedd  rree lleevvaannccee  aanndd  qquuaall ii ttyy  ooff   tteeaacchhiinngg  aanndd  lleeaarrnn iinngg

OObbjjeecc tt ii vveess

2.1 To ensure the relevance of all existing programmes and develop new and relevant

programmes at undergraduate and postgraduate levels

2.2 To improve success and completion rates

2.3 To increase the number of marketable graduates by 2012

2.4 To enhance the technological competence of graduates

2.5 To enhance the quality of teaching and learning

2.6 To enrich the student and staff experience at NUL

2.7 To develop the entrepreneurial capacity of students at NUL



GGooaall   33:: IImmpprroovveedd  rreesseeaarrcchh  aanndd  iinnnnoovvaatt iioonn  pprroo ff ii ll ee

OObbjjeecc tt ii vveess

3.1 To build research capacity

3.2 To increase the number of postgraduate programmes and students

3.3 To increase research output

3.4 To increase research income

3.5 To develop high quality and impactful research students in the IT lab

SStt rraatteeggiicc   GGooaall   44::   DDiivveerrss ii ff iieedd  IInnccoommee  SStt rreeaammss

OObbjjeecc tt ii vveess

To promote self-sufficiency of the University through increased income

To enhance NUL's capacity to generate funds for its activities

SStt rraatteeggiicc   GGooaall   55::   IImmpprroovveedd  FF iinnaanncc iiaa ll   MMaannaaggeemmeenntt

OObbjjeecc tt ii vveess

To improve cost-effectiveness in University operations

To Enhance the quality of financial reporting

To devolve some aspects of financial management to cost centres

Goals and Objectives
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NUL academic staff during a graduation ceremony



SStt rraatteeggiicc   GGooaall   66::   IImmpprroovveedd  ggoovveerrnnaannccee  aanndd  mmaannaaggeemmeenntt

OObbjjeecc tt ii vveess

6.1 To enhance operational and managerial efficiency of NUL

6.2 To improve Faculty/Departmental governance

6.3 To streamline communication and reporting lines

6.4 To restructure academic and management and administrative arrangements

6.5 To restructure the NUL committee system

6.6 To review the NUL legal framework

6.7 To enhance human resource management at NUL

SStt rraatteeggiicc   GGooaall   77::   IImmpprroovveedd  PPhhyyss ii ccaa ll   aanndd  TTeecchhnnoollooggiiccaa ll   IInnff rraass tt rruuccttuurree

OObbjjeecc tt ii vveess

To create a more conducive learning environment

To implement physical & technological infrastructural master plan

To upgrade civil, electrical and mechanical infrastructure at NUL

To upgrade the ICT infrastructure and software

Goals and Objectives

12



SStt rraatteeggiicc   GGooaall   88::   SStt rreennggtthheenneedd,,   LLooccaall ,,   RReeggiioonnaall   aanndd  IInntteerrnnaatt iioonnaa ll   PPaarrttnneerr sshh iippss

OObbjjeecc tt ii vveess

To develop partnerships with private, public and international bodies

Expand number of productive partnerships

To address critical national issues including the UN Millennium goals

To provide community services

To provide innovative business solutions

Goals and Objectives
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The university farm is a classic example of a project aimed at Income Streams diversification



Framework for Strategic Plan Implementation
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99..11  PPooll ii tt iiccaall   CCoommmmiittmmeenntt

NUL requires political commitment at the highest

level as it seeks to implement its Strategic Plan and

associated programmes.

99..22  RReelleevvaanntt  aanndd  RReessppoonnssiivvee

PP rrooggrraammmmeess

For any organisation to survive, its services must

remain relevant and responsive to the environ-

ment in which it operates. NUL is no exception. It

must ensure that its programmes address critical

national and regional needs if it is to continue to

attract students and funders.

99..33  AApppprroopprriiaattee  GGoovveerrnnaannccee  aanndd

MMaannaaggeemmeenntt

The role of governance and management in pro-

viding leadership cannot be overemphasised. For

NUL to realise its Vision and achieve its Goals,

Council and Senate, as well as the Vice-Chancellor

and entire management team will have to play

their rightful role. To this end, NUL governance

and management structures will be rationalised to

ensure they adequately support the attainment of

the University's Vision.

99..44  AAddeeqquuaattee  FFiinnaanncciiaall   RReessoouurrcceess

Although currently NUL has received significant

support from the Government of Lesotho, there is

a need to develop a long-term and sustainable

funding strategy to enable it to achieve its goals

considering the projected 30% funding gap in the

ESSP.  This is especially critical for funding of schol-

arships and research programmes. 

99..55  CCaappaaccii ttyy

It is imperative for NUL to have the human and

organisational capacity to achieve its goals.  For

this to be realised, NUL needs to put in place a

recruitment strategy that is closely tied to the

achievement of its mission with appropriate per-

formance-related remuneration arrangements. If

NUL is to produce high calibre graduates, it fol-

lows that will require skilled and motivated staff to

deliver on those expectations.

Council

NUL
management

Planning office
(monitoring and 

evaluation)

Strategic Plan
Implementation

Committee (SPIC)

External 
consultancies

Faculties 
and Units
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TT EE AA MM SS MM EE MM BB EE RR SS

AACCAADDEEMMIICC   MMAANNAAGGEEMMEENNTT   TTAASSKK   GGRROOUUPP

1.   Convenor Dr S.T. Motlomelo
2.   Dean, Faculty of Agriculture Dr W.O. Odenya
3.   Dean, Faculty of Education Dr M. Maruping
4.   Dean, Faculty of Health Sciences Prof. P.O. Odonkor
5.   Dean, Faculty of Humanities Prof. C. Dunton
6.   Dean, Faculty of Law Ms M.N.A. Fanana
7.   Dean, Faculty of Science and Technology Prof. K.K. Gopinathan
8.   Dean, Faculty of Social Sciences Prof. T.J. Makatjane
9.   Director, Institute of Education Dr S.T. Motlomelo
10. Director, IEMS Dr M. Moshabesha
11. Director, ISAS Mrs M. Mapetla
12. Librarian Dr M. Moshoeshoe-Chadzingwa

AACCAADDEEMMIICC  PPLLAANNNNIINNGG  TTAASSKK   GGRROOUUPP

1.   Convenor - Pro-Vice-Chancellor Prof. E.M. Sebatane
2.   3 Professors 1.  Prof. T. K. Saha

2.  Prof. R. Ronan
3.  Prof.  I. Okello-Uma

3.   3 Senior Lecturers 1.  Dr T.G. Khati
2.  Dr H.M. Lephoto
3.  Mr T. Petlane

4.   4 Lecturers 1.  Mr S. Setšabi
2.  Mr T. Nzeku
3.  Ms M. Lebete
4.  Mrs M. Mohapi

5.   Ag DPO Mrs P. Peko
6.   Two LUTARU representatives 1.  Dr M. Marake

2.  Mr N. Selinyane
7.   SAR (Academic) Ms P. Polaki

AA DD MM II NN II SS TT RR AATT IIVVEE   AANNDD  RREESSOOUURRCCEESS   TTAASSKK   GGRROOUUPP

1.   Convenor - Registrar Ms A.M. Mphuthing
2.   The Bursar Mr M. Putsoa
3.   Dean, Student Affairs Mrs M. Morojele
4.   Director, CONSULS Dr I. Kimane
5.   Senior Assistant Registrar, Appointments Mr R.C. Mokoma
6.   Director of Works and Maintenance Mr M. Ntja
7.   Chief Internal Auditor Mr S. Selepe
8.   Industrial Relations Officer Mr K. Tlhoeli
9.  Head, CSU Mr T.P. Raseeke
10.  Ag Director, Public Affairs Office Mr T.A. Tsiu
11.  Two SUSU representatives 1.  Mr J.M. Hlalele

2.  Mrs T. Maiketso  
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1.   Convenor Mrs M. Tambwe

2.   Two representatives of Secretarial staff 1.  Mrs M. Tiheli

2.  Ms L.  Monyake

Four representatives of Technical staff 1.  Mr N. Makotoko

2.  Mr T. Letele

3.  Mr M. Ntlama

4.  Mr T. Mohlerepe

Domestic Bursar Mrs M.M. Pule

Ag Director of Security Mr N. Mosuhli

7.   Two NAWU representatives 1.  Mrs M. Mokupo

2.  Mr M. Chonela
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1.   Convenor - President Mr P. Chesa

2.   Ministers of the Student Union 1.  Rajah Suhayl

2.  Ntšonyana B. Aaron

3.  Nate Makuoane

4.  'Mabathoana Habofanoe

5.  Relebohile Moeti

6.   Ntsane Mamello
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2.   Khotso Fuma
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1.   Convenor -  Chairman of Council Mr R. Mapetla

2.   All external Council members 1.   Mr M.T. Mashologu

2.   Mrs Mary Moiloa

3.   Mr S.T. Mokatse

4.   Ms N. Kokome

5.   Ms P.R. Lebotsa

6.   Dr N. Lesoetsa

7.   Dr M. Majoro

8.   Mrs M.H. Makakole
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Convenor Mrs K. Mophethe

One representative of the Employers Association Mr T. Makeka

Two former Vice Chancellors 1.   Prof R.I.M. Moletsane

2.   Dr T.H. Mothibe

Two NUL alumni 1.   Dr M. Mokete

2.   Mr K. Phafane

Two parents of NUL students 1. Dr T. Tsikoane

2. Mr P. Mahlomola

Three Representatives of national religious bodies 1. Archbiship B. Mohlalisi OMI - RCC

2. Rev. R. Mokhahlane - LEC

3.Rt. Rev. P. Mokuku - Anglican Church

One representative of the Roma community Mr K. Mafaesa

Dr P.F. Tseki

Former teaching staff Prof. M. Mokitimi
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Convenor - P.S. Ministry of Education and Training Ms N. Kokome

2.   The Chief Education Officer, Tertiary, MOET Mrs M. Khoeli

3.  Director, TVET Mr N. Ramaphiri

One representative from the Lesotho College of Education Deputy Director Academic,

Mr S.N. Oliphant

Representatives from the Lerotholi Polytechnic Director, Mr T. Lebakae, 

Prof. V Goel

6.  Representatives of Teacher Formations 1.  NULIS - Ms R. Fitter

7. Officer Commanding, Roma Police Inspector Tšukulu

8. A representative of Lesotho Agricultural College (LAC) Mrs P Mokobori

9. A representative of Centre for Accounting  Studies Mrs M Ntlhokoe

Department of Science and Technology Director, Mrs M. Williams

Resource Person Prof. D. Ambrose
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Prof. E.A. Ngara Pretoria

Prof. R. Mawditt University of Bath

Prof. Keregero University of Swaziland

Dr Peter Thuynsma Pretoria

NULIS – National University of Lesotho International School

LAT – Lesotho Association of Teachers

LTTU – Lesotho Teachers Trade Union

LESPA – Lesotho Principals Association

TVET – Technical and Vocational Education and Training
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New library extension

New lecture (DTF) theatre

Recently completed Faculty of Science Block

BR ADVERTISING 082 577 6059
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(Draft)
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